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[Overview and purpose of the course]

Organizations are the basic building blocks of modern society. Market transactions and management
activities are played out in and across organizations. To understand management phenomena, we must
appreciate the power and scope of organizations. This course is a seminar-format introduction to the main
theoretical orientations (assumptions, arguments and conclusions) of macro-organization studies. It will get
students to think analytically and critically about organizations. The course centers on three questions: first,
what are organizations, where do they come from and how are they organized? Second, what are
environments of organizations and how do organizations interact with them? Third, what accounts for
organizational success and failure, and what are the implications for management?

[Course objectives]

By the end of this course, studentswill be able to

- Understand different and competing perspectives of organizations

- Diagnose analytically and critically problems of organizations

- Provide constructive recommendations for improving organizational performance

[Course schedule and contents)]

The course is taught via a 90-minute-seminar session per week, over a period of fourteen weeks. For each
seminar topic, readings including academic papers and practical articleswill be assigned. The following
overview is subject to adjustments when needed.

1- What isan organization & why study organization theory?
2-3- Organization-environment relations

4-5- Organizational socia structure

6-7- Technology

8-9- Organizational culture

10-11- Thephysical structure of organizations

12-13- Organizational power, control and conflict

14 - Course summary and review

15- Feedback
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[Course requirements]

The seminars will be delivered in English. Students should have adequate language proficiency to actively
participate in the class. Knowledge of management is not a requirement to enroll in this course.

[Evaluation methods and policy]

- 20% Class attendance and participation
- 40% Case presentation
- 40% Final essay (1500-2500 words)

[Textbooks]

Hatch, M. J. (2018).  Organization theory: Modern, symbolic, and postmodern perspectives. Oxford
university press. 1SBN:9780198723981
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[Study outside of class (preparation and review)]

Students are expected to spend at least 120 minutes outside of class each week on class preparation, readings,
and review.

[Other information (office hours, etc.)]

By appointment via email

[Essential courses]




